
 

 

 

 

  

 

Message From the Editor 

• This issue covers the four-week period from August 18, 2023 to 

September 14, 2023. 

• There are no key items of concern to highlight this week. 

 

GENERAL 

All – EI – Premium Rates 

On September 14, 2023, the Canada Employment 

Insurance Commission announced the Employment 

Insurance (EI) premium rate for 2024. 

The 2024 rate is set at $1.66 (currently $1.63) per 

$100 of insurable earnings for employees and $2.32 

(currently $2.28) for employers who pay 1.4 times the 

employee rate.  

Source: News Release 

WEALTH SOLUTIONS 

All – CAPSA – Risk Management 

On September 6, 2023, the Canadian Association of 

Pension Supervisory Authorities (CAPSA) held a 

stakeholder information session on the proposed 

Pension Plan Risk Management Guideline. 

CAPSA has since posted the presentation slides and 

recording of the webinar. 

Source: Information Session Presentation 

Webinar 

Ontario – MEPPs - Target Benefits 

On September 1, 2023, the Ministry of Finance posted 

a second consultation paper on A Permanent 

Framework for Target Benefits: Revised Proposals. 

This updated consultation paper reflects feedback on 

the consultation that was published last March. This 

updated consultation paper builds on the previous 

paper by setting out the revised proposals and 

providing additional details on some of the elements 

addressed in the previous paper.  

  

September 14, 2023 

RADAR 

https://www.canada.ca/en/employment-social-development/news/2023/09/canada-employment-insurance-commission-confirms-2024-employment-insurance-premium-rate.html
https://www.capsa-acor.org/Documents/View/2062
https://register.gotowebinar.com/recording/8116361073935669087
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The revised proposals include: 

• a revised approach to the provision for adverse 

deviations (PfAD) in which plan administrators 

would have discretion to establish their plan's 

PfAD in line with the plan's funding and benefits 

policy 

• streamlining requirements for the conversion 

process 

• permitting the commuted value calculation to 

include a reduction by the plan's going concern 

funded status, if required by the terms of the plan 

• adding a requirement for plan administrators to 

establish and file a communications policy, while 

revising some of the proposed minimum 

information required to be included in member 

communications 

Comments can be submitted until October 17, 2023. 

Source: A Permanent Framework for Target Benefits 

  

https://www.ontariocanada.com/registry/view.do?postingId=45527&language=en
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Contact Us 

 

If you would like further information on any of these topics, please contact your 

Aon consultant at canada.retirement@aon.com. 

 

The Aon Radar is provided for information purposes only and should not be 

relied upon as legal advice or opinion. 

 

About Aon’s Wealth Solutions 

 

Global business is becoming increasingly difficult to navigate. We help 

employers, fiduciaries and investment officers optimize results and provide a 

more secure future for their stakeholders. Aon plc (NYSE: AON) exists to shape 

decisions for the better — to protect and enrich the lives of people around the 

world. Our colleagues provide our clients in over 120 countries with advice and 

solutions that give them the clarity and confidence to make better decisions to 

protect and grow their business. 

 

At Aon, we’re in the business of better decisions. For further insights and 

information on our capabilities, please visit https://insights-north-

america.aon.com/ca-en.  

 

© 2023 Aon Solutions Inc. All Rights Reserved. 

 
The information contained herein and the statements expressed are of a general nature and are not 

intended to address the circumstances of any particular individual or entity. Although we endeavor to 

provide accurate and timely information and use sources we consider reliable, there can be no 

guarantee that such information is accurate as of the date it is received or that it will continue to be 

accurate in the future. No one should act on such information without appropriate professional advice 

after a thorough examination of the particular situation. 
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