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® ESG metrics tied to Executive Compensation

® ESG business strategy integration
<< Communication with relevant

® Dedicated ESG report andior webpage
internal and external stakeholders . : e
is key throughout >> @ Proactive Stakeholder Engagement

@ Utilization of ESG reporting framework (SASB, GRI, TCFD)
@® Commitment to ESG Pledges and/or Coalitions

@ Ongoing board education on ESG related topics
@ Integrated disclosure of ESG strategy/progress (10-K, Proxy, Website)
@ Standardized metrics & goals to measure & collect data
@ Formal board/committee oversight of ESG strategy & accomplishments

@ Diversity, Equity & Inclusion, Human Capital Management, and Supply Chain strategies
@® ESG Dashboarding, including peer benchmarking

@ CSR Reporting & Philanthropic Initiatives

Set Goals &

Communicate & Continually Re-Evaluate
Track Progress

Disclose Progress & Adjust
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