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Message From the Editor

° There are no key items of concern to highlight this week.

GENERAL

British Columbia - Pay Transparency

On May 11, 2023, Bill 13, Pay Transparency Act
received royal assent.

The bill establishes the Pay Transparency Act to
support the identification and elimination of pay
differences among groups of workers by providing for
the following:

e arequirement that information about pay be
included in publicly advertised job postings
[effective November 1, 2023]

e aprohibition on seeking pay history information
about job applicants

e aprohibition on certain types of reprisals by
employers against employees

e theresponsibility of specified employers to collect
information from employees, if the employees are
willing to disclose the information, for the purpose
of preparing annual pay transparency reports [see
transitional provisions below]

e the publication, by specified employers, of annual
pay transparency reports [see transitional
provisions below]

e the publication, by the government, of annual
reports containing specified information about pay
gaps and trends [each year by June 1]

e the designation of a government employee as the
director of pay transparency, and the specification
of the responsibilities of the director

e consultation and cooperation with Indigenous
peoples

e a written review of the effectiveness of the Act and
the regulations

Most provisions are effective upon royal assent, except
as otherwise indicated.

Transitional Provisions - Employers will gradually be
required to prepare and publicly post pay transparency
reports. However, this requirement is being introduced
in stages - by number of employees - to give
employers time to prepare, as follows:

e November 1, 2023: BC Public Service Agency and
Crown corporations with more than 1,000
employees (ICBC, BC Hydro, WorkSafeBC, BC
Housing, BC Lottery Corporation and BC Transit)



e November 1, 2024: all employers with 1,000
employees or more

e November 1, 2025: all employers with 300
employees or more

e November 1, 2026: all employers with 50
employees or more

Regulations are also being developed for the fall that
will provide employers with more details about how
they will be required to report on the pay gap. The goal
is also to ensure that addressing the pay gap goes
beyond the gender binary, making British Columbia the
first jurisdiction in Canada to take this approach.

Source: Bill 13, Pay Transparency Act
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Saskatchewan - Wills

On May 17, 2022, Bill 110, The Wills Amendment Act,
2022 received royal assent.

This bill enables the creation of electronic wills
(including the use of electronic signatures and remote
witnessing).

Source: News Release

Bill 110, The Wills Amendment Act, 2022

British Columbia - Marriage Breakdown

On May 11, 2023, Bill 17, Family Law Amendment Act,
2023 received royal assent.

This bill amends part 6 of the Family Law Act to reform
the pension division provisions for separating spouses
based on recommendations from a BC Law Institute
(BCLI) report.

Among other matters, the amendments clarify and
modernize the provisions related to:

e division of locked-in retirement accounts (LIRAS)
and life income funds (LIFs)

e division of annuities

e waiving survivor benefits after pension
commencement

e allowing a deceased spouse's personal
representative to file a notice that will cause the
spouse's estate to become a limited member of
certain types of pension plans

e that the limited member's options for receiving a
transfer of the commuted value of a pension are to
be consistent with the options available to the
member
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e amember's entitlement to disability benefits does
not affect the manner in which other benefits
under the plan are divided between the member
and the member's spouse or the time at which
those other benefits are divided

e ftransitional provisions

Source: Bill 17, Family Law Amendment Act, 2023

Report on Pension Division: A Review of Part 6 of the Family
Law Act

Saskatchewan - Miscellaneous

On May 17, 2022, Bill 108, The Pension Benefits
Amendment Act, 2022 received royal assent.

As previously reported, the effective date is subject to
Order of the Lieutenant Governor in Council (once the
related regulations are finalized).

Among other matters, the bill provides for the
following:

DB Plans
e annuity discharge (on-going plans)
e establishment of solvency reserve accounts

e |etters of credit (only prescribed employers)


https://www.bclaws.gov.bc.ca/civix/document/id/bills/billscurrent/4th42nd:gov13-3
https://www.saskatchewan.ca/government/news-and-media/2022/november/28/new-legislation-allows-for-electronic-wills-improves-justice-accessibility
http://docs.legassembly.sk.ca/legdocs/Bills/29L3S/Bill29-110.pdf
https://www.bclaws.gov.bc.ca/civix/document/id/bills/billscurrent/4th42nd:gov17-3
https://www.bcli.org/publication/report-on-pension-division-a-review-of-part-6-of-the-family-law-act/
https://www.bcli.org/publication/report-on-pension-division-a-review-of-part-6-of-the-family-law-act/

provisions authorizing contribution holidays when
there is “available actuarial surplus”

subject to prescribed conditions, a person who has
transferred the commuted value of their
entitlement from a pension plan to an “external
plan” (i.e., another pension plan, prescribed RRSP,
pooled registered pension plan or other prescribed
retirement plan) will be permitted to transfer their
entitlements back into the pension plan (although
they will be deemed to be a former member)

DC Plans

allow defined contribution (DC) pension plans to
offer variable payment life annuities (VPLAS)

permit portability by terminated members to
advanced life deferred annuities (ALDAS)
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Enhanced Authority of the Superintendent

may cancel the registration of a plan amendment
(in whole or in part), may direct that the
cancellation has retroactive effect, and may direct
the reversal of any transactions related to that plan
amendment

may impose administrative monetary penalties
(AMPs)

powers to order compliance (by the
Superintendent or the Court)

process for hearings and appeals from decisions of
the Superintendent (appeals will only be permitted
based on “questions of law”)

expanded inspection and investigation provisions

Source: Bill 108, The Pension Benefits Amendment Act, 2022



http://docs.legassembly.sk.ca/legdocs/Bills/29L3S/Bill29-108.pdf

Contact Us

If you would like further information on any of these topics, please contact your
Aon consultant at canada.retirement@aon.com.

The Aon Radar is provided for information purposes only and should not be
relied upon as legal advice or opinion.

About Aon’s Wealth Solutions

Global business is becoming increasingly difficult to navigate. We help
employers, fiduciaries and investment officers optimize results and provide a
more secure future for their stakeholders. Aon plc (NYSE: AON) exists to shape
decisions for the better — to protect and enrich the lives of people around the
world. Our colleagues provide our clients in over 120 countries with advice and
solutions that give them the clarity and confidence to make better decisions to
protect and grow their business.

For further information on our capabilities and to learn how we empower results
for clients, please visit https://insights-north-america.aon.com/ca-en.
© 2023 Aon Solutions Inc. All Rights Reserved.

The information contained herein and the statements expressed are of a general nature and are not
intended to address the circumstances of any particular individual or entity. Although we endeavor to
provide accurate and timely information and use sources we consider reliable, there can be no
guarantee that such information is accurate as of the date it is received or that it will continue to be
accurate in the future. No one should act on such information without appropriate professional advice
after a thorough examination of the particular situation.
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