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" https://www.bdo.com/insights/industries/life-sciences/the-biotech-ipo-boom
2 Aon Global COVID-19 Risk Management and Insurance Survey, conducted in Q4 2020 with more than 500 global respondents

3 Aon Salary Increase and Turnover Survey — Second Edition, December 2020; based on responses from 410 life sciences firms across 114 countries
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Figure 1 — Life Sciences Firms Describe the Impact of COVID-19 on
Their Business
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Source: Aon COVID-19 Risk Management and Insurance Survey, conducted in Q4 2020 with more
than 500 global respondents, including 35 life sciences firms.

Figure 2 — Industry Prevalence of Pandemic or Health Crisis Listed as
a Top 10 Risk Prior to COVID-19
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Source: Aon COVID-19 Risk Management and Insurance Survey, conducted in Q4 2020 with more
than 500 global respondents, including 35 life sciences firms
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Figure 3 — Companies Across Industries Rank Future Risks
(1 is least likely, 10 is most likely)
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Source: Aon COVID-19 Risk Management and Insurance Survey, conducted in Q4 2020 with more

than 500 global respondents.
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4 Aon Rising Resilient report at aon.com/risingresilient

5 Aon HR Pulse Survey #7: Preparing for the Future, conducted in April 2021 with 1,451 global respondents, including 210 life sciences firms
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Figure 4 — Decision-Making for Remote Roles and Related Pay
Adjustments
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*Some countries (e.g. Ireland, Germany) mandate the offer of remote working and the onus is on

the employer to justify refusal.
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* Defining How and Where People Should Work.

= COVID-19 HR Pulse Survey

" Reprioritizing Risk and Resilience for a Post-COVID-19 Future.

* The Rising Resilient

* Global supply chain diagnostic
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About Aon

Aon plc (NYSE:AON) is a leading global professional
services firm providing a broad range of risk,
retirement and health solutions. Our 50,000
colleagues in 120 countries empower results for
clients by using proprietary data and analytics to
deliver insights that reduce volatility and improve
performance.

© Aon plc 2022. All rights reserved.

The information contained herein and the
statements expressed are of a general nature and are
not intended to address the circumstances of any
particular individual or entity. Although we endeavor
to provide accurate and timely information and use
sources we consider reliable, there can be no
guarantee that such information is accurate as of the
date it is received or that it will continue to be
accurate in the future. No one should act on such
information without appropriate professional advice
after a thorough examination of the particular
situation.
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